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Course Description

The course focuses on the event of social management. It discusses how to
govern the society, country and the world. In Chinese Philosophy,
Confucianism and Taoism define the basic value of management principle,
while the Book of Change and Book of Talented Person suggest more details.
The former points on issues of bureaucrat problems while the later concerns
how to look for talented persons. The above schools and Books start their
thinking from the meaning of human beings in order to find out the ultimate
ideal of people's life. As for the idea to service society, some teaches how to
be a good leader, how to do the personnel training, how could be quick-
witted, how to recognize one's characteristic, and some even suggests
individualism thus could well be used on the management of leisure event
and retire life. The course will have enough discussion and the teacher will
answer students' questions. Through the Q & A could bring up students'
ability to deal with modern social life by renewing those old doctrines. The
course will have middle and final examination where the text taught in the
classes is the point. Beside with the middle and final examination students
should hand over documents telling what they had learned from the course
and how they use those ideas to solve their daily problems.
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